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Unemployment haunts more young people and generation over 50, says study – Época Negócios
Clique aqui para ver a notícia no site

In the last ten years, Brazil has gained more than 2.2 million unemployed people only in the two most sensitive ends of the job market: young
people and professionals over 50 years old. In the younger generation, between 18 and 24 years old, one in four young people is unemployed in
the country. + Unemployment reaches 9.4% in April, says Ipea At the other extreme, around 880,000 people over 50 lost their jobs in the period.
In total, there are 7.6 million unemployed in the 14 to 29 age groups and in the so-called 50+, according to a survey by the consulting firm Idados.
Today, these two generations are the ones who have the most difficulty in finding a job. What is left for one is lacking for the other. The newest,
despite being up-to-date and technological, does not have the experience that companies ask for. Seniors, on the other hand, have the
experience and experience of working, but suffer from prejudice in relation to the potential to keep up with market innovations and because,
supposedly, they are less flexible. In the first quarter of this year, the unemployment rate for Brazilians between 14 and 17 years old was 36.4% –
that is, more than a third of this population was without a job, according to data from the Brazilian Institute of Geography and Statistics (IBGE).
For those aged between 18 and 24, the rates drop a little, to 22.8%. Among older people, this percentage is much lower, around 7%, but it has
doubled in the last ten years. In 2012, according to IDados, the number of unemployed people over 50 years old was 508.9 thousand people.
Today, they are 1.4 million people looking for a replacement. The expectation is that this group will continue to rise in the coming years because
of changes in Social Security rules, says researcher at consultancy Bruno Ottoni. With the increase in the age group to retire (62 years old for
women and 65 years old for men), people will need to stay in the market longer. hide a complicated situation. Without opportunities, many of
these workers give up looking for work, live informally or try entrepreneurship. There are also the so-called “neither nor nor”, those who do not
work, do not look for a job and are not retired. ‘Etarism'' According to Catho''s Senior Manager, Bianca Machado, these professionals suffer from
ageism. There is a belief that older professionals cannot keep up with technology. That''s why, she says, recruiters are afraid to hire these
people, even though they have experience. Bianca says that there is a movement, still timid, to create programs and initiatives that encourage
the hiring of this group of people. The objective is to support, develop careers and improve the culture of diversity. The Elfa group, a healthcare
logistics solutions and services company, created last year the Senior Talent program to attract and engage professionals aged 50 and over.
Today, the company''s average age is 27 years. The first year of the program had more than 1,000 applications for eight vacancies. “It''s a
process that requires a certain experience”, says the company''s People and Management director, Fred Lopes. The professionals were hired
for the areas of human resources, IT, commercial and digital. All are in a management and coordination position. For this year, a new selection
should be made in the second semester. “The population is aging, but with an increasing life expectancy. So, I have to be prepared for this
change”, says Lopes. According to the IBGE, in 2060 people aged 65 and over will represent 25% of the Brazilian population and will total 60
million people. In the evaluation of the director of FGV Social, Marcelo Neri, the perspective for the younger ones is a little better in the long term.
“The last decade has been very difficult for young people (from 2014 to now, they lost 14% of their income), but I think the tables are turning for
them. With digitization and the geographic transition, they will be more valued.” This generation, says Neri, has made a strong educational
transition and has a much higher educational level than their parents. The problem is that this did not mean an improvement in productivity, that
is, there was no advance in terms of labor insertion, says Neri. According to the International Monetary Fund (IMF), this is a poorer generation
than their parents. This is because the number of well-paid mid-level jobs has decreased. An example is Gustavo Henrique Felix Salviano. He is
20 years old and cannot get a job due to lack of experience. He has done several interviews, but is always barred for that reason. He is currently
taking a programming course to improve his curriculum and make it easier for him to enter the market. Older professionals report prejudice from
companies Marilisa Salvi worked for 27 years with a formal contract in various sectors, from fashion to the metallurgical industry. But today, at
57, she sees no benefit in so much experience. With a degree in business administration and production engineering, she has been unemployed
for two and a half years, despite tirelessly looking for an opportunity. Currently, she has survived by selling clothes on the internet. “I only see
closed doors. For some companies, experience and baggage are seen as acquired vices that can get in the way of adapting and set a bad
example for younger employees,” she says. In addition, the prejudice against the older worker is wide open. Marilisa says that she is tired of
hearing from recruiters that the vacancy is for younger people. Even if they didn''t speak openly, the requirements already show that: “They
require experience with new work tools that I don''t know”, she says. digital skill Alberto Moraes, 63, understands this point well. Unemployed for
three years, he recognizes that he has no digital skills. “The most I know how to use is word”, says he, who started working at the age of eight as
a shoeshine boy in front of the old Cine Clipper, in Freguesia do Ó, in São Paulo. Moraes is not retired, despite having paid the INSS for years. “I
was the victim of an embezzler accountant who said he paid for the tabs, but he didn''t.” For 20 years, he owned a mechanic shop in Lapa, but
for health reasons he can no longer do this type of work. “I feel extremely limited for activities that require strength and a lot of movement,” says
he, who is looking for some administrative position. Moraes says that he has participated in public competitions and has had good placements.
“But I still haven''t got a spot. I''ll keep trying”, says he, who now relies on the help of relatives and friends to support himself. The information is
from the newspaper O Estado de S. Paulo. The information is from the newspaper. The State of São Paulo.
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